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ABSTRACT 

The changing requirements of corporate governance have intensified the strain on board directors to navigate intricate 

decision-making processes, manage risks, and maintain compliance amid fluctuating market conditions. Artificial 

Intelligence (AI) has evolved as a disruptive technology that empowers boardrooms through data-driven insights, predictive 

analytics, and decision support systems. When combined with cloud computing, AI enhances its functionalities via scalable, 

secure, and real-time collaboration platforms, allowing executives to make educated strategic decisions from any location 

globally. This article examines how AI-driven solutions, in conjunction with cloud technologies, might mitigate the issues 

encountered by board directors, including data saturation, risk evaluation, and strategic governance. Primary focal points 

encompass the utilization of AI for predictive analytics, compliance oversight, and improved decision-making, alongside the 

function of cloud computing in facilitating unobstructed access to essential information. Empirical case studies demonstrate 

effective applications of these technologies in executive operations. The study also analyzes the issues, such as ethical 

considerations, cybersecurity threats, and the necessity for organizational preparedness, that must be resolved for successful 

implementation. Ultimately, it examines prospective developments in AI and cloud computing, particularly the capacity of 

generative AI and hybrid cloud systems to further transform board governance. This report emphasizes the imperative of 

using AI and cloud technologies as essential instruments for contemporary boards to maintain agility, innovation, and 

competitiveness. 
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1. INTRODUCTION 

Keeping up with the ever-changing corporate landscape has made the board of directors' job more complicated and 

multidimensional than in the past. Oversight of the executive team, compliance enforcement, and the provision of broad 

strategic direction were traditionally the primary functions of the board. Nevertheless, in today's more digital, linked, and 

globally focused business environment, board members are expected to take a more proactive role in guiding corporate 

strategy, mitigating risks, and fostering innovation. The directors of today's firms need to have the knowledge and skills to 

successfully negotiate the complex issues they face, such as economic volatility, regulatory changes, and technology 

disruptions. This new level of complexity makes the old methods of governance, which included tedious decision-making 

and data processing by hand, obsolete. The introduction of AI creates a game-changing chance for board members to increase 

the quality of their decision-making, the efficacy of their operations, and their capacity to govern effectively
1
. Artificial 

intelligence (AI) can evaluate massive volumes of data, spot patterns, and produce useful insights at a far higher rate and 

with more accuracy than human decision-makers could. By enhancing strategic forecasting, risk management, and resource 

allocation, board directors can benefit from AI solutions that provide real-time data for informed decision-making. Directors 

may devote more time to big-picture strategy choices and less to the nitty-gritty of day-to-day operations thanks to AI's 

predictive analytics, automation of mundane chores, and in-depth analysis. Boards may make data-driven choices that are in 

line with long-term business goals with the help of AI-driven insights, which can provide a deeper understanding of market  

 
1N. T. T. Binh and P.-Y. Hu, "How to Use Artificial Intelligence to Evaluate Board Efficiency," Journal of Artificial Intelligence and Technology, vol. 4, no. 
1, pp. 56–63, 2024.  
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trends, customer behavior, and emerging dangers. The problems that contemporary boards confront cannot be solved solely 

by artificial intelligence, no matter how impressive that technology is. Integrating AI into a larger technological infrastructure 

is essential for fully utilizing its capabilities; cloud computing plays a key role in this process. By providing adaptable, 

scalable, and inexpensive solutions that can support numerous applications, including AI, cloud computing has completely 

changed the way organizations handle data storage, management, and access. Boardroom communication is no longer 

restricted by geographical restrictions thanks to cloud technologies that provide real-time data access from anywhere in the 

world
2
. For global boards, whose members need secure access to consistent, up-to-date information, this is of the utmost 

importance. 

 

Fig. 1 Artificial Intelligence 

Cloud computing also eliminates the need to spend much in physical infrastructure and IT resources, making it possible to 

implement AI technologies on a massive scale. The scalability of the cloud is ideal for artificial intelligence algorithms since 

these algorithms need massive amounts of processing power to handle complicated datasets. This frees boards from the 

constraints of on-premise hardware as they leverage sophisticated analytics driven by AI. Financial reports, strategic plans, 

and confidential information are all kept safe in the cloud because to its security features, which include advanced encryption, 

access controls, and disaster recovery systems. A potent combination between AI and cloud computing has the potential to 

drastically alter corporate governance. Board members can work in a more nimble, data-driven setting with the use of 

artificial intelligence (AI) to process and analyze data and cloud technologies (cloud computing) to access and distribute that 

data safely and efficiently. Board members can work together in real-time using AI tools hosted on the cloud, so they can 

make well-informed decisions no matter where they are in the world. Having the ability to think on one's feet and make 

rapid, precise decisions is crucial in today's fast-paced corporate world3. In order to keep their enterprises strong and ready 

to tackle any unexpected obstacles or opportunities that come their way, boards can use AI and cloud technology to remain 

ahead of the curve. As a result of AI and cloud-based system adoption, the board's function is changing in various critical 

areas of governance. The field of risk management is among the most important. Financial, operational, or regulatory risks 

can be better identified and predicted with the use of AI-powered solutions. To aid boards in foreseeing possible dangers and 

responding appropriately before they intensify, machine learning systems can examine historical trends and identify outliers. 

For instance, AI has the ability to spot trends in market data that could indicate a potential economic slump, or it can find 

cybersecurity flaws that could put the company at serious risk. With this new knowledge, boards can avoid reactive risk 

management and instead focus on guaranteeing the organization's long-term stability4. Strategic planning and decision-

making is another crucial area where AI can assist boards in their tasks. With AI's real-time data synthesis and interpretation 

capabilities, boards can benefit from strategic insights. In order to give a complete picture of the company's performance and 

position in the market, AI technologies can compile data from multiple sources, such as financial reports, market trends, 

customer feedback, and rival activities. As a result, boards are better equipped to avoid expensive strategic mistakes by 

making data-driven decisions that are in line with the company's long-term objectives. Furthermore, boards can benefit from 

 
2G. Kalkan, "The Impact of Artificial Intelligence on Corporate Governance," Корпоративные финансы, vol. 18, no. 2, pp. 17–25, 2024.  
3M. Ahdadou, A. Aajly, and M. Tahrouch, "Unlocking the potential of augmented intelligence: a discussion on its role in boardroom decision-making," 

International Journal of Disclosure and Governance, vol. 21, no. 3, pp. 433–446, 2024.  
4L. W. Yang, T. T. B. Nguyen, and W. J. Young, "Performance and Board Diversity: A Practical AI Perspective," Big Data and Cognitive Computing, vol. 

8, no. 9, p. 106, 2024.  
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AI's trend-spotting and outcome-forecasting capabilities by using it to foresee market shifts and adapt their plans 

appropriately. Another area where cloud and AI solutions can greatly enhance board operations is compliance monitoring. 

Noncompliance with more stringent regulations carries increasingly heavy fines. Monitoring regulatory changes and 

evaluating the organization's compliance with legal standards can be automated with AI-driven compliance technologies. As 

a result, boards will have less work to do and the organization will be sure to be in compliance with all rules and laws. In 

addition, the board may rest certain that they have access to the most current legal and compliance information because 

cloud-based systems make it easier to integrate with external databases and regulatory platforms5. Although there are many 

advantages, there are also some disadvantages to using AI and cloud computing into boardroom operations. Ethical 

considerations in AI decision-making, the necessity of strong cybersecurity protocols, and the risk of becoming overly 

dependent on automated systems are important issues.  

1.1 Background 

The board of directors' function has changed substantially within the last several decades. Boards used to be mostly 

responsible for making sure an organization followed the law, monitored its finances, and made sure it was heading in the 

right path strategically. They were generally considered more of an advisory group than an actual participant in running the 

show. Nonetheless, the demands put on boards have skyrocketed due to the increasing complexity of firms and the 

increasingly interconnected and competitive global landscape. There has been a shift in the expectations placed on directors 

to actively steer business strategy, manage risk, and adapt to rapidly evolving regulatory, market, and technical landscapes. 

The growing complexity and volume of data that boards must analyze in order to make sound choices is one of the main 

obstacles they face today. Before, boards could make strategic decisions based on anecdotes and little datasets. But these 

days, companies produce mountains of data—from financial reports and market analyses to comments from customers and 

the mood on social media. As the pace of business continues to increase, boards are facing an increasingly challenging task: 

navigating this data glut while promptly extracting meaningful insights. A revolutionary tool for board directors, Artificial 

Intelligence (AI) has surfaced in this setting. AI is the application of sophisticated algorithms and machine learning methods 

to computers with the goal of making decisions, analyzing data, and recognizing patterns, all of which are normally associated 

with human intelligence.  

1.2 The Role of Board Directors and Current Challenges 

In order to ensure that a company is being effectively governed, board directors are essential. Their duties include keeping 

an eye on the big picture, mitigating potential threats, making sure the company follows all the rules, and making sure it 

succeeds in the long run. Decisions at the highest levels impact the company's reputation, sustainability, bottom line, and 

capacity to compete in the market; their combined knowledge and experience drive these decisions. Nevertheless, these 

duties have become more difficult due to the complexity of today's corporate settings6. 

Responsibilities of Board Directors 

1. Directing and Supervising Strategic Activities The organization's long-term plan is ultimately shaped by the 

board members. This includes vetting and approving plans for the company's future, establishing objectives for the 

organization, and directing the leadership team to achieve those objectives through strategic planning. While 

executives tend to the nuts and bolts of running the business, the board makes sure everything is heading in the right 

way in terms of the mission and the long-term objectives. In order to aid executives in navigating complexity and 

making good decisions, board members should draw on their expertise to weigh the pros and cons of proposed 

solutions. 

2. Managing Risks Among the most important things a board director can do is keep an eye on how the organization 

handles risks that could hurt its bottom line, operations, or credibility. Financial, operational, regulatory, 

reputational, and cybersecurity concerns are now part of the broader risk management picture that boards must 

handle. The process of risk management is seeing possible dangers, figuring out how to deal with them or at least 

lessen their impact, and then finding out how likely they are. Boards also need to make sure their companies are 

ready to deal with data privacy issues, cyber risks, and new legislation like GDPR as digital technologies continue 

to grow in popularity7. 

3. Managing Talent and Planning for Succession Members of the board are responsible for vetting potential leaders 

and putting strategies in place to deal with leadership changes. Among these responsibilities is the identification of 

possible successors, the evaluation of senior executives' performance, and the maintenance of a strong leadership 

pipeline for the firm. A company's long-term success depends on its ability to manage its personnel effectively; 

 
5J. Zhao and B. Gómez Fariñas, "Artificial intelligence and sustainable decisions," European Business Organization Law Review, vol. 24, no. 1, pp. 1–39, 
2023.  
6B. van Giffen and H. Ludwig, "How Boards of Directors Govern Artificial Intelligence," MIS Q. Executive, vol. 22, no. 4, p. 7, 2023.  
7M. Eroğlu and M. Karatepe Kaya, "Impact of artificial intelligence on corporate board diversity policies and regulations," European Business Organization 
Law Review, vol. 23, no. 3, pp. 541–572, 2022. 
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boards of directors have a responsibility to create a culture that can do just that. 

 

Fig. 2 Roles and Responsibilities 

Current Challenges Faced by Board Directors 

There are a lot of obstacles that make it harder for board directors to fulfill their duties when the function they play changes 

throughout time. The following are examples of some of the biggest obstacles: 

1. Data Overload Companies nowadays produce an astounding amount of data. In order to make educated decisions, 

board members are bombarded with a mountain of information, including financial reports, consumer insights, staff 

performance indicators, and market statistics. Traditional decision-making processes might be overwhelmed by the 

sheer number and complexity of data, even yet data is important to the decision-making process. Distilling useful 

insights from this data and separating irrelevant information from the most important and actionable parts is getting 

more and more challenging. Boards run the danger of making decisions with incomplete or out-of-date information 

if they don't have the proper resources to make sense of data overload8. 

2. Maintaining Agility Being nimble is crucial for success in today's corporate landscape. A company's ability to 

respond quickly to changing market conditions is a key performance indicator for boards. Conventional board 

structures, on the other hand, tend to be risk-averse and sluggish, which might impede agility. When boards are 

hobbled by red tape, outmoded practices, or a dearth of up-to-the-minute information, they may find it difficult to 

respond to fast technology developments or changing market dynamics. To stay competitive in the long run, you 

need to be able to change directions fast as the market changes9. 

3. Stakeholder Engagement and Social Responsibility These days, boards have more than just shareholders to 

answer to; they also have a responsibility to their employees, customers, regulators, and communities. Questions of 

ethical governance, diversity and inclusion, sustainability, and corporate social responsibility (CSR) are being put 

to boards of directors more and more frequently. An ever-increasing emphasis on ESG (environmental, social, and 

governance) issues is making these factors an essential part of strategic decision-making. 

 
8W. CHENG, "Reinterpretation of Directors' Duties and Liabilities with Artificial Intelligence Intervening in the Board of Directors," Journal of 
Northeastern University (Social Science), vol. 24, no. 2, p. 100, 2022.  
9M. E. Ramos, A. Azevedo, D. Meira, and M. Curado Malta, "Cooperatives and the Use of Artificial Intelligence: A Critical View," Sustainability, vol. 15, 

no. 1, p. 329, 2022.  
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Fig. 3 Stakeholders 

 For the firm to act in a way that is consistent with its principles and satisfies the expectations of its wider stakeholder base, 

directors need to figure out how to strike a balance between financial success, social responsibility, and ethical governance10. 

Conclusion 

Data overload, making decisions in the face of uncertainty, and keeping up with a dynamic and ever-changing corporate 

climate are just a few of the growing pains for directors in today's more complicated boardroom roles. While more 

conventional models of government have had their day, they might not be able to meet the demands of today. Therefore, 

boards need to adapt their methods of decision-making and use new technology like cloud computing and artificial 

intelligence to better handle these issues and make data-driven, quick judgments. 

1.3 AI in Corporate Decision-Making 

The use of artificial intelligence (AI) is changing the way boards of directors make decisions for corporations. This 

technology can instantly analyze large amounts of data, find patterns, and make better, more educated decisions. With the 

help of AI, directors can tackle issues like data overload, making decisions when faced with ambiguity, and keeping their 

strategy agile. Improve the speed and quality of decision-making using AI-driven tools and systems that boost board 

members' capacities. These technologies give predictive analysis and actionable insights11. 

 

Fig. 4 Decision Intelligence 

 
10P. Cihon, J. Schuett, and S. D. Baum, "Corporate governance of artificial intelligence in the public interest," Information, vol. 12, no. 7, p. 275, 2021.  
11R. P. Buckley, D. A. Zetzsche, D. W. Arner, and B. W. Tang, "Regulating artificial intelligence in finance: Putting the human in the loop," Sydney Law 

Review, vol. 43, no. 1, pp. 43–81, 2021.  
 

 



Farkhod Djalilov 
 

pg. 270 

Journal of Neonatal Surgery | Year: 2025 | Volume: 14 | Issue: 29s 

 

2. AI CAPABILITIES RELEVANT TO BOARD DIRECTORS 

1. Predictive Analytics 

In order to evaluate data in real-time and in the past, find patterns, and make predictions about the future, artificial intelligence 

makes use of machine learning techniques. The use of predictive analytics by board members can help them anticipate market 

shifts, consumer habits, and new threats. To give one example, AI has the ability to proactively alter boards' strategies by 

analyzing financial records and external market conditions to predict revenue growth or spot possible disruptions. 

2. Decision Support Systems (DSS) 

DSS driven by AI compile recommendations from a variety of sources by analyzing massive amounts of data. These 

programs may simulate several outcomes, assess different circumstances, and recommend the best actions to take. By 

analyzing financial performance, market conditions, and competition data, a DSS can offer the most viable investment 

alternatives, for instance. 

3. Risk Analysis and Mitigation 

Artificial intelligence (AI) improves risk management by finding weak spots and weighing the likelihood and severity of 

potential dangers. In order to identify outliers, such cybersecurity risks or interruptions in the supply chain, sophisticated AI 

models can analyze data streams in real-time. Artificial intelligence aids boards in risk mitigation and contingency planning 

by delivering early warnings. 

 

Fig. 5 AI Capabilities 

4. Natural Language Processing (NLP) 

Natural language processing (NLP) allows AI systems to analyze and comprehend emails, legal documents, and news stories, 

all of which contain unstructured text. Using natural language processing (NLP) techniques, board directors can quickly go 

through long reports, pick out important points, and summarize them. This frees up directors' time to concentrate on what 

really matters by decreasing the amount of time spent reviewing documents manually12. 

Examples of AI-Driven Tools for Boardrooms 

1. AI-Powered Dashboards 

Artificial intelligence (AI) dashboards provide directors with a holistic view of the company's performance by consolidating 

and visualizing data from many sources. Boards may see the big picture and prepare for the future with the help of these 

 
12P. Dheeriya and M. Singhvi, "A conceptual framework for replacing audit committees with artificial intelligence infused bot," EDPACS, vol. 63, no. 3, pp. 
1–18, 2021.  
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dashboards, which may feature risk heat maps, prediction algorithms, and dynamic infographics. Financial data, consumer 

sentiment research, and operational measurements might all be combined in a dashboard to show the overall health of the 

firm. The system can detect when performance is different from expected and offer solutions thanks to AI capabilities. 

2. Virtual Advisors and Chatbots 

A virtual advisor is an AI-powered tool that can offer advice and insights whenever you need them. These programs 

communicate with the board through natural language processing to provide answers to questions, summarize information, 

and provide personalized suggestions. For more intricate or technical matters, like cybersecurity or regulatory compliance, 

virtual advisors can be a valuable extra set of eyes. An example request from a board member to a virtual adviser could be 

for an analysis of the company's quarterly earnings or an analysis of the effects of recent industry legislation. By providing 

accurate and relevant data, these tools improve decision-making and save time13. 

 

Fig. 6 Applications of Artificial Intelligence 

3. AI-Enhanced Meeting Tools 

Automating administrative processes and improving cooperation, AI-driven meeting tools promote boardroom discussions. 

Notable features include the ability to automatically generate agendas, transcribe discussions in real-time, and analyze their 

sentiment. Making sure that choices made in meetings are properly implemented, these technologies can also identify action 

items and assign follow-ups. Board meetings are run more efficiently, less time is spent on manual activities, and 

accountability and openness are both improved by tools like these. 

2.1  Leveraging Cloud Computing for Board Functions 

Cloud computing has grown indispensable to contemporary businesses, providing robust resources that improve the efficacy 

and utility of board activities. Cloud computing provides a solid basis for the integration of cutting-edge technology like 

Artificial Intelligence (AI), facilitates safe communication, and gives board members real-time access to vital data. The 

capacity to provide access to data in real-time is a major advantage of cloud platforms. Without the delays associated by 

manual data aggregation, board members may view operational dashboards, risk evaluations, and financial reports remotely, 

allowing them to make educated decisions from anywhere. When it comes to industries that are always evolving, this capacity 

is absolutely essential for staying ahead of the competition14. Cloud platforms for boards also have the important benefit of 

allowing secure cooperation. When it comes to mergers, acquisitions, or strategic pivots, there are certain platforms that 

enable encrypted communication channels, role-based access controls, and multi-factor authentication to keep sensitive data 

and talks safe. Furthermore, cloud solutions provide virtual meetings and real-time document sharing, which improves 

collaboration and guarantees that all directors are using the same material. One further advantage of cloud systems is their 

scalability and adaptability.  

 
13D. Kumar, "Legal analysis of artificial intelligence in corporate board rooms," Turkish Journal of Computer and Mathematics Education (TURCOMAT), 

vol. 12, no. 7, pp. 1514–1521, 2021.  
14M. Hilb, "Toward artificial governance? The role of artificial intelligence in shaping the future of corporate governance," Journal of Management and 

Governance, vol. 24, no. 4, pp. 851–870, 2020.  
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Fig. 7 Cloud Computing 

Expanding storage, adding analytics tools, or incorporating new technology are all examples of how boards can swiftly adjust 

to shifting demands. For instance, cloud services can easily scale up to meet the increased data processing and analytical 

needs of a major strategic effort without requiring substantial infrastructure investment. Board operations are better prepared 

for disasters and can continue uninterrupted using cloud computing. Important boardroom data is protected from interruptions 

using geo-replication, automated backups, and redundancy, so operations may continue uninterrupted in the event of an 

emergency. This is especially helpful in areas where cybercrime or natural catastrophes are common. In addition, by 

integrating AI models with cloud platforms, board duties are elevated15. This is because cloud systems combine AI's superior 

analytics capabilities with the computational power and scalability of the cloud. In order to conduct predictive analytics, risk 

assessments, and scenario planning, as well as to analyze massive datasets, cloud platforms make it possible to implement 

machine learning algorithms. This tight integration guarantees that boards may take advantage of AI to its maximum capacity 

while keeping scalability and efficiency in mind. Boards may adapt to a dynamic and complicated corporate environment by 

using cloud computing to update their governance methods, improve decision-making, and increase agility. In addition to 

resolving age-old issues like data access and collaboration, cloud computing opens the door to novel approaches that meet 

the needs of today's digitally altered business landscape16. 

3. LITERATURE REVIEW 

Using state-of-the-art resources like predictive analytics and all-encompassing performance assessment models, Binh and 

Hu (2024) explore how AI might methodically improve board efficiency. Their research shows that board operations can 

benefit from AI's capacity to synthesis massive datasets into useful insights, which in turn helps to find inefficiencies and 

growth opportunities. Tools powered by AI make it possible to monitor performance in real-time, which aids in making 

strategic modifications based on accurate information. Boards can better prepare for future problems and opportunities with 

the use of AI-enhanced scenario modeling. This study presents AI as more than just a technical tool; it presents it as a strategic 

ally in contemporary government, one that may revolutionize static methods of performance reviews by incorporating data-

driven insights. 

Artificial intelligence (AI) is changing the face of corporate governance in significant ways, which Kalkan (2024) 

investigates. The featured AI technologies have the ability to automate common compliance procedures, evaluate complex 

datasets, and offer insights into market dynamics that can be predicted. Boards are able to improve their risk assessment, 

decision-making, and regulatory compliance thanks to these skills, as highlighted in the paper. But Kalkan brings up 

important points about ethical leadership, highlighting the necessity of protections against algorithmic prejudice and data 

abuse. It is critical to provide board members with the necessary abilities to successfully manage and incorporate AI systems, 

 
15. Thuraisingham, "Artificial intelligence and data science governance: Roles and responsibilities at the c-level and the board," 2020 IEEE 21st International 

Conference on Information Reuse and Integration for Data Science (IRI), pp. 314–318, Aug. 2020.  
16C. M. Bruner, "Distributed ledgers, artificial intelligence and the purpose of the corporation," The Cambridge Law Journal, vol. 79, no. 3, pp. 431–458, 

2020.  
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as this dual story of opportunity and caution highlights. 

Augmented intelligence, which integrates human knowledge with AI's processing capacity, is the topic of Ahdadou, Aajly, 

and Tahrouch's (2024) discussion. Their research shows that by transforming complicated datasets into understandable 

representations, AI-powered tools like virtual advisers and prediction dashboards improve decision-making. Board members 

can assess risks in real-time and run through different decision-making scenarios with the help of these tools. Augmented 

intelligence, according to the authors, encourages group decision-making in which human expertise and AI findings 

complement one another to tackle complex problems. In order to solve problems more comprehensively, this study argues 

that AI should supplement human knowledge in governance rather than supplant it. 

In their study, Yang, Nguyen, and Young (2024) delve into the ways in which AI can assess the effects of varied board 

compositions on organizational performance, shedding light on the ways in which board diversity and AI integration might 

work together. In order to establish a correlation between diversity measures and key performance indicators, AI examines 

massive datasets in search of trends and patterns. Diverse viewpoints, which AI systems can measure and improve, are an 

asset to diverse boards, according to the study's authors. Equal representation and decision-making can be achieved with the 

help of AI solutions that help boards detect and reduce prejudice. Findings from this study provide credence to the idea that 

diversity initiatives backed by AI might boost business results and spark new ideas. 

Zhao and Gómez Fariñas (2023) explore the use of artificial intelligence (AI) to incorporate sustainability into boardroom 

decision-making in depth. By examining the potential dangers and rewards of sustainability goals in the far future, their 

research shows how AI incorporates ESG factors into strategic planning. With the help of AI, boards can assess massive 

amounts of ESG data, allowing them to keep profits high while still meeting ethical and environmental requirements. Modern 

governance has made sustainability a central concern, and this research highlights the revolutionary potential of AI to achieve 

a balance between social responsibility and economic success. 

Boards' approaches to regulating AI in their companies are analyzed critically by Van Giffen and Ludwig (2023). Their 

proposed system of government places an emphasis on openness, responsibility, and moral application of AI. According to 

their research, boards have a double-edged sword: they must use AI to boost organizational efficiency while also making 

sure it complies with regulations and ethical norms. This study emphasizes the significance of working together across 

disciplines to develop AI governance principles that work, and it stresses the need for board members to keep learning so 

they can keep up with the ever-changing AI industry. 

By tackling prejudices in appraisal and recruiting procedures, Eroğlu and Karatepe Kaya (2022) investigate how artificial 

intelligence technology might promote diversity policies on boards. Analyzing recruiting procedures for compliance with 

diversity mandates and suggesting measures to enhance inclusive representation are also tasks that AI systems can do. The 

report highlights the benefits of incorporating AI into board diversity initiatives, such as increased compliance and better 

decision-making based on diverse perspectives. The groundbreaking possibilities of AI in promoting diversity and inclusion 

in corporate leadership roles are brought to light by this study. 

Cheng (2022) explores the changing legal obligations of board directors as AI is integrated. A rethinking of conventional 

accountability frameworks is called for by the study due to the increasing role of AI in decision-making. To guarantee that 

directors maintain ultimate accountability for results, Cheng contends that legal institutions should change to handle 

situations where AI substantially affects board choices. To assist directors in effectively navigating these changes while 

upholding ethical governance practices, the research suggests that new legislative standards and training programs should be 

implemented. 

For a more comprehensive understanding of the dynamics of governance, Ramos et al. (2022) examine the specific 

difficulties and potential benefits that AI offers to cooperatives. By allowing real-time collaboration and data-driven insights, 

the study highlights how AI can promote transparent and efficient decision-making. Cooperatives rely heavily on member 

input, and AI tools can help make information more accessible and consensus-building easier. This study demonstrates how 

AI may improve operational efficiency and governance quality by bringing organizational goals in line with stakeholder 

expectations. 

To make sure that AI applications are in line with society ideals, Cihon, Schuett, and Baum (2021) outline frameworks for 

public interest AI governance. They found that by using these frameworks, business boards may implement AI responsibly, 

striking a balance between innovation and responsibility. In order to keep confidence and credibility, the research stresses 

the significance of engaging stakeholders and having ethical oversight. Boards can use this work as a guide to integrate AI 

into their operations in a transparent and public interest manner by promoting strong AI governance rules. 

4. METHODOLOGY 

Research Design 

This study uses a mixed-methods strategy to investigate the function of AI in board decision-making from both a qualitative 

and quantitative perspective. An exhaustive literature analysis of previous academic work, reports from relevant industries, 
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and case studies showcasing the use of AI in corporate boardrooms makes up the qualitative component. The current AI 

applications, their advantages, disadvantages, and scalability prospects are laid out in these materials. Also, board members, 

IT specialists, and governance consultants are surveyed using semi-structured interviews and focus groups to get qualitative 

data. Both the potential benefits, like improved strategic foresight, and the potential drawbacks, such resistance to change, 

of AI adoption can be better understood through these exchanges. Measurable effects of AI incorporation into boardroom 

procedures are the principal emphasis of the quantitative section. As an example, the efficacy of decision-making processes, 

the precision of risk assessment models, and the capacity to monitor compliance after the implementation of AI are all 

assessed using statistical methods. Surveys were sent out to a varied group of board members to gauge their opinions on the 

usefulness, reliability, and efficiency of AI. The advantages of AI, such as improved collaboration, reduced costs, and saved 

time, can be measured by looking at case studies of companies that have used AI successfully, such as by using virtual 

assistants or dashboards driven by AI. The use of triangulation in this multi-faceted research approach guarantees thorough 

and trustworthy results. 

Theoretical Analysis 

The study's conclusions are more robust and understandable because they are based on well-established theories and 

frameworks. AI's potential to reduce cognitive biases and improve board directors' data processing abilities is explored 

through decision-making theories like bounded rationality. The limits of human cognition are brought to light by bounded 

rationality theory, particularly when dealing with complicated, multi-variable judgments in the face of uncertainty. The study 

shows how these constraints can be overcome by using AI tools like decision support systems and predictive analytics, which 

leads to decision-making that is more data-driven and objective. Theory from the field of corporate governance, particularly 

agency theory, is also crucial to the investigation. To assess whether AI can make decision-making more open and 

accountable, we go to agency theory, which studies the dynamic between shareholders (the principles) and managers (the 

agents). When it comes to financial data, risk assessments, and compliance measures, for example, solutions powered by AI 

can make sure they're accurate and transparent. This helps to decrease information asymmetry and boosts stakeholder trust. 

In addition, the study uses the Technology Acceptance Model (TAM) to examine what makes board directors open to using 

AI solutions. The research finds ways to overcome boardroom reluctance to AI adoption by looking at factors including 

perceived utility, trust in technology, and how easy the technology is to use. 

 

Fig. 8 Computer Science (AI) 

Ethical Considerations 

In order to make sure that technology is used fairly and responsibly, important ethical questions have been raised by 

incorporating AI into board functions. With sensitive information pertaining to financial performance, personnel issues, and 

strategic objectives routinely handled by boards, data privacy is a major concern. To protect this data from breaches and 

unwanted access, the report stresses the importance of strong data governance regulations and encryption methods. 

Furthermore, the article delves into the ethical considerations of algorithmic bias. AI systems have the potential to exacerbate 

biases if they are not thoroughly tested and constructed. This could result in unfair hiring, promotions, or investment choices. 

To reduce these risks, the study stresses the need for transparent algorithmic design and diversified datasets. Another 

important area of focus is the transparency of AI-driven decision-making. The ability to comprehend and articulate the 
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reasoning behind the recommendations or insights generated by AI tools is a prerequisite for board directors. In order to keep 

directors accountable for their actions, the study suggests using explainable AI (XAI) models that produce comprehensible 

and understandable results. Additionally, we look at the possibility of relying too much on AI tools. The study highlights the 

significance of human judgment and oversight in decision-making, even when AI is capable of processing large volumes of 

data and producing valuable insights. Artificial intelligence (AI) should not be seen as a replacement for human board 

members but as a supplement to their knowledge and experience. 

5. FINDING & DISCUSSION 

Findings 

The research emphasizes how AI is revolutionizing the way board directors carry out their operational and strategic 

responsibilities. One important discovery is that AI improves the efficiency of decision-making. It allows directors to process 

massive amounts of data in real-time, locate patterns, and forecast outcomes. For instance, boards can benefit from data-

driven strategy planning with the use of AI-powered predictive analytics, which enable them to foresee market trends, 

financial risks, and operational issues17. In addition, decision support systems and natural language processing make 

information synthesis easier, which frees up board members to concentrate on broad strategy rather than micromanagement. 

The importance of AI in enhancing risk management is another noteworthy discovery. With their unparalleled precision, AI 

systems can detect weaknesses and evaluate the probability and effect of such hazards. With the help of AI-powered real-

time monitoring systems, boards can quickly respond to cybersecurity risks, supply chain interruptions, and other concerns 

by detecting and flagging irregularities. Integrating AI into compliance monitoring further aids in meeting regulatory 

standards by mechanically assessing organizational practices and legislation revisions. Additionally, the study shows that 

boardroom dynamics are improved by AI-driven collaboration tools. Directors can benefit from more fruitful meetings and 

easier consensus-building with the help of virtual advisers and AI-enhanced dashboards that give clear, actionable insights. 

Another important benefit is the scalability and adaptability of AI systems, which is particularly true when they are connected 

to cloud platforms. With these characteristics, enterprises can easily react to changing demands and add advanced features 

without having to completely revamp their infrastructure18. 

 

Fig. 9 Board of Directors 

6. DISCUSSION 

The results highlight the critical role that AI can play in helping board directors with issues like information overload, making 

decisions when faced with ambiguity, and staying agile in a complicated corporate arena. A new paradigm in decision-

making has emerged, made possible by AI's real-time processing and analysis of massive amounts of data. Artificial 

intelligence (AI) helps boards create evidence-based strategies by providing members with scenario models and forecast 

insights. Boards are now able to better respond to changing market conditions and make better judgments as a result of this 

change. It becomes clear that AI offers unmatched value in the crucial domain of risk management. From operational to 

strategic, boards are frequently requested to keep an eye on it all. By combining data streams and providing predictive 

models, AI-driven technologies offer a systematic way to identifying and reducing these risks. For example, AI systems can 

handle the ever-increasing cybersecurity risk that contemporary firms face by constantly analyzing network traffic and 

identifying possible threats19. This makes boards more capable of protecting organizational assets and keeping stakeholder 

 
17H. Grove, M. Clouse, and T. Xu, "Strategies for boards of directors to meet the challenges associated with AI, gentrification, and emerging technological 
advances," Corporate Ownership & Control, vol. 17, no. 1, pp. 38–49, 2019.  
18A. Lauterbach, "Artificial intelligence and policy: quo vadis?," Digital Policy, Regulation and Governance, vol. 21, no. 3, pp. 238–263, 2019. 
19 M. Codari, L. Melazzini, S. P. Morozov, C. C. van Kuijk, L. M. Sconfienza, and F. Sardanelli, "Impact of artificial intelligence on radiology: a EuroAIM 
survey among members of the European Society of Radiology," Insights into Imaging, vol. 10, no. 1, p. 105, 2019. 
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confidence. Also, the report shows how AI is changing the way boardrooms collaborate. Limiting participation and slowing 

down decision-making, static reports and manual analysis are commonplace in traditional board meetings. AI-powered 

interactive dashboards and virtual advisers revolutionize these encounters by providing insights and visualizations of data in 

real-time. This keeps the directors on the same page and improves their ability to work together. It is simpler for directors to 

accept and use these technologies efficiently when AI is integrated with cloud computing, which magnifies its benefits by 

enabling scalability, accessibility, and security. Although there are many advantages, the topic also touches on the need of 

taking a measured approach to implementing AI. If we put too much faith in AI, it could make human judgment obsolete 

and cause unforeseen problems like biases in training data to persist. The use of artificial intelligence in boardrooms must be 

guided by ethical principles, including as openness, responsibility, and diversity. This calls for the establishment of norms 

and standards to guarantee that AI systems complement human knowledge rather than supplant it20. 

7. FUTURE SCOPE  

A more data-driven, agile, and effective corporate governance could be possible in the future as a result of board functions 

that incorporate AI. The use of artificial intelligence (AI) to assist board directors is anticipated to grow in numerous 

significant ways as technology progresses. These changes will help with the problems that are already there, and they will 

also make it easier for boards to adapt to the complicated modern business world. The use of generative AI and NLP into 

boardroom processes is an exciting new frontier for innovation. Regulatory updates, market news, and consumer input are 

all examples of unstructured data that advanced AI systems will be able to analyze and produce useful insights and summaries 

of. This will allow directors to devote more time to making strategic decisions and less time to manually synthesising 

information. Virtual assistants driven by generative AI may also serve as conversational interfaces, offering real-time 

recommendations and responding to queries during meetings, effectively acting as an additional advisory member. 

Additionally, scenario planning and predictive modeling are anticipated to see an increase in the use of AI. In order to make 

educated decisions even when faced with uncertainty, boards will have the ability to model many future scenarios using both 

current and past data. When dealing with new threats like climate change, geopolitical unrest, and changing regulatory 

environments, these skills will be invaluable. In order to keep up with these ever-changing difficulties, boards can use AI-

powered technologies to get comprehensive impact analysis and measures to mitigate risk. 

8. CONCLUSION  

A paradigm change in corporate governance is occurring with the incorporation of AI into boardroom operations. Artificial 

intelligence (AI) presents a once-in-a-lifetime chance for board directors to work more precisely and nimbly by optimising 

decision-making, risk management, compliance, and data-driven strategic supervision. Directors may better manage the 

complexities of current business environments with the use of advanced tools like AI-driven dashboards, decision support 

systems, and predictive analytics. This allows for informed and proactive leadership. By combining AI with cloud computing, 

we can increase its impact and provide our board members with scalability, real-time access, and secure communication. 

When taken as a whole, these technologies help with problems like data overload, making decisions when faced with 

ambiguity, and keeping up with ever-changing market conditions. But technical preparedness isn't enough for AI adoption 

success; an ethical framework that values openness, responsibility, and diversity is also necessary. An important step toward 

preserving faith and striking a balance between innovation and accountability is making sure that AI systems supplement 

human judgment rather than supplant it. Using AI strategically in boardrooms will be crucial as companies adapt to a 

digitally-driven and increasingly complicated corporate environment. Optimizing governance procedures and positioning 

firms for sustainable growth and resilience are also possible outcomes when boards accept AI as a supplement to their 

expertise and leadership. Directors have the power to change the future of corporate governance by combining AI skills with 

ethical leadership principles, which will allow them to turn obstacles into opportunities.  

REFERENCES 

[1] N. T. T. Binh and P.-Y. Hu, "How to Use Artificial Intelligence to Evaluate Board Efficiency," Journal of 

Artificial Intelligence and Technology, vol. 4, no. 1, pp. 56–63, 2024. 

[2] G. Kalkan, "The Impact of Artificial Intelligence on Corporate Governance," Корпоративные финансы, vol. 

18, no. 2, pp. 17–25, 2024. 

[3] M. Ahdadou, A. Aajly, and M. Tahrouch, "Unlocking the potential of augmented intelligence: a discussion on 

its role in boardroom decision-making," International Journal of Disclosure and Governance, vol. 21, no. 3, 

pp. 433–446, 2024. 

[4] L. W. Yang, T. T. B. Nguyen, and W. J. Young, "Performance and Board Diversity: A Practical AI Perspective," 

Big Data and Cognitive Computing, vol. 8, no. 9, p. 106, 2024. 

 
20T. H. Davenport and R. Ronanki, "Artificial intelligence for the real world," Harvard Business Review, vol. 96, no. 1, pp. 108–116, 2018. 

 

 



Farkhod Djalilov 
 

pg. 277 

Journal of Neonatal Surgery | Year: 2025 | Volume: 14 | Issue: 29s 

 

[5] J. Zhao and B. Gómez Fariñas, "Artificial intelligence and sustainable decisions," European Business 

Organization Law Review, vol. 24, no. 1, pp. 1–39, 2023. 

[6] B. van Giffen and H. Ludwig, "How Boards of Directors Govern Artificial Intelligence," MIS Q. Executive, vol. 

22, no. 4, p. 7, 2023. 

[7] M. Eroğlu and M. Karatepe Kaya, "Impact of artificial intelligence on corporate board diversity policies and 

regulations," European Business Organization Law Review, vol. 23, no. 3, pp. 541–572, 2022. 

[8] W. CHENG, "Reinterpretation of Directors' Duties and Liabilities with Artificial Intelligence Intervening in the 

Board of Directors," Journal of Northeastern University (Social Science), vol. 24, no. 2, p. 100, 2022. 

[9] M. E. Ramos, A. Azevedo, D. Meira, and M. Curado Malta, "Cooperatives and the Use of Artificial Intelligence: 

A Critical View," Sustainability, vol. 15, no. 1, p. 329, 2022. 

[10] P. Cihon, J. Schuett, and S. D. Baum, "Corporate governance of artificial intelligence in the public interest," 

Information, vol. 12, no. 7, p. 275, 2021. 

[11] R. P. Buckley, D. A. Zetzsche, D. W. Arner, and B. W. Tang, "Regulating artificial intelligence in finance: 

Putting the human in the loop," Sydney Law Review, vol. 43, no. 1, pp. 43–81, 2021. 

[12] P. Dheeriya and M. Singhvi, "A conceptual framework for replacing audit committees with artificial intelligence 

infused bot," EDPACS, vol. 63, no. 3, pp. 1–18, 2021. 

[13] D. Kumar, "Legal analysis of artificial intelligence in corporate board rooms," Turkish Journal of Computer 

and Mathematics Education (TURCOMAT), vol. 12, no. 7, pp. 1514–1521, 2021. 

[14] M. Hilb, "Toward artificial governance? The role of artificial intelligence in shaping the future of corporate 

governance," Journal of Management and Governance, vol. 24, no. 4, pp. 851–870, 2020. 

[15] B. Thuraisingham, "Artificial intelligence and data science governance: Roles and responsibilities at the c-level 

and the board," 2020 IEEE 21st International Conference on Information Reuse and Integration for Data 

Science (IRI), pp. 314–318, Aug. 2020. 

[16] C. M. Bruner, "Distributed ledgers, artificial intelligence and the purpose of the corporation," The Cambridge 

Law Journal, vol. 79, no. 3, pp. 431–458, 2020. 

[17] H. Grove, M. Clouse, and T. Xu, "Strategies for boards of directors to meet the challenges associated with AI, 

gentrification, and emerging technological advances," Corporate Ownership & Control, vol. 17, no. 1, pp. 38–

49, 2019. 

[18] A. Lauterbach, "Artificial intelligence and policy: quo vadis?," Digital Policy, Regulation and Governance, vol. 

21, no. 3, pp. 238–263, 2019. 

[19] M. Codari, L. Melazzini, S. P. Morozov, C. C. van Kuijk, L. M. Sconfienza, and F. Sardanelli, "Impact of 

artificial intelligence on radiology: a EuroAIM survey among members of the European Society of Radiology," 

Insights into Imaging, vol. 10, no. 1, p. 105, 2019. 

[20] T. H. Davenport and R. Ronanki, "Artificial intelligence for the real world," Harvard Business Review, vol. 96, 

no. 1, pp. 108–116, 2018. 

[21] https://external-

content.duckduckgo.com/iu/?u=https%3A%2F%2Fstatic.javatpoint.com%2Ftutorial%2Fai%2Fimages%2Fgo

als-of-artificial-

intelligence.png&f=1&nofb=1&ipt=b34d51a7b0cac9a2ebbdc79547adc1b6679b15ef50e184c29048f68e4d9ed

fde&ipo=images 

[22] https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fimages.squarespace-

cdn.com%2Fcontent%2Fv1%2F5f3dc6abbb68e671befdb8d2%2F1601940928856-

OMSBJZ6YS2CU2MZARWCK%2FBoard%2BRoles.png&f=1&nofb=1&ipt=0eb983f7708dac8aafbc96526f

84c3a51833b14d0c47c76567822c8ee58171d4&ipo=images 

[23] https://external-

content.duckduckgo.com/iu/?u=https%3A%2F%2Fcdn.corporatefinanceinstitute.com%2Fassets%2Fstakehold

ers.png&f=1&nofb=1&ipt=14b74946afce3584c41bdc46348bc50bebb734a56aa7e82c2d02f27404bcc04c&ipo

=images 

[24] https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fwww.flexrule.com%2Fwp-

content%2Fuploads%2F2020%2F09%2FIntroduction-to-Decision-Intelligence-

3.png&f=1&nofb=1&ipt=d38518d591cfd5ac5177c4b5706885597b60642353f577405c2a92ac00f7a7f3&ipo=i

mages 

[25] https://external-

https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fstatic.javatpoint.com%2Ftutorial%2Fai%2Fimages%2Fgoals-of-artificial-intelligence.png&f=1&nofb=1&ipt=b34d51a7b0cac9a2ebbdc79547adc1b6679b15ef50e184c29048f68e4d9edfde&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fstatic.javatpoint.com%2Ftutorial%2Fai%2Fimages%2Fgoals-of-artificial-intelligence.png&f=1&nofb=1&ipt=b34d51a7b0cac9a2ebbdc79547adc1b6679b15ef50e184c29048f68e4d9edfde&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fstatic.javatpoint.com%2Ftutorial%2Fai%2Fimages%2Fgoals-of-artificial-intelligence.png&f=1&nofb=1&ipt=b34d51a7b0cac9a2ebbdc79547adc1b6679b15ef50e184c29048f68e4d9edfde&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fstatic.javatpoint.com%2Ftutorial%2Fai%2Fimages%2Fgoals-of-artificial-intelligence.png&f=1&nofb=1&ipt=b34d51a7b0cac9a2ebbdc79547adc1b6679b15ef50e184c29048f68e4d9edfde&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fstatic.javatpoint.com%2Ftutorial%2Fai%2Fimages%2Fgoals-of-artificial-intelligence.png&f=1&nofb=1&ipt=b34d51a7b0cac9a2ebbdc79547adc1b6679b15ef50e184c29048f68e4d9edfde&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fimages.squarespace-cdn.com%2Fcontent%2Fv1%2F5f3dc6abbb68e671befdb8d2%2F1601940928856-OMSBJZ6YS2CU2MZARWCK%2FBoard%2BRoles.png&f=1&nofb=1&ipt=0eb983f7708dac8aafbc96526f84c3a51833b14d0c47c76567822c8ee58171d4&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fimages.squarespace-cdn.com%2Fcontent%2Fv1%2F5f3dc6abbb68e671befdb8d2%2F1601940928856-OMSBJZ6YS2CU2MZARWCK%2FBoard%2BRoles.png&f=1&nofb=1&ipt=0eb983f7708dac8aafbc96526f84c3a51833b14d0c47c76567822c8ee58171d4&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fimages.squarespace-cdn.com%2Fcontent%2Fv1%2F5f3dc6abbb68e671befdb8d2%2F1601940928856-OMSBJZ6YS2CU2MZARWCK%2FBoard%2BRoles.png&f=1&nofb=1&ipt=0eb983f7708dac8aafbc96526f84c3a51833b14d0c47c76567822c8ee58171d4&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fimages.squarespace-cdn.com%2Fcontent%2Fv1%2F5f3dc6abbb68e671befdb8d2%2F1601940928856-OMSBJZ6YS2CU2MZARWCK%2FBoard%2BRoles.png&f=1&nofb=1&ipt=0eb983f7708dac8aafbc96526f84c3a51833b14d0c47c76567822c8ee58171d4&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fcdn.corporatefinanceinstitute.com%2Fassets%2Fstakeholders.png&f=1&nofb=1&ipt=14b74946afce3584c41bdc46348bc50bebb734a56aa7e82c2d02f27404bcc04c&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fcdn.corporatefinanceinstitute.com%2Fassets%2Fstakeholders.png&f=1&nofb=1&ipt=14b74946afce3584c41bdc46348bc50bebb734a56aa7e82c2d02f27404bcc04c&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fcdn.corporatefinanceinstitute.com%2Fassets%2Fstakeholders.png&f=1&nofb=1&ipt=14b74946afce3584c41bdc46348bc50bebb734a56aa7e82c2d02f27404bcc04c&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fcdn.corporatefinanceinstitute.com%2Fassets%2Fstakeholders.png&f=1&nofb=1&ipt=14b74946afce3584c41bdc46348bc50bebb734a56aa7e82c2d02f27404bcc04c&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fwww.flexrule.com%2Fwp-content%2Fuploads%2F2020%2F09%2FIntroduction-to-Decision-Intelligence-3.png&f=1&nofb=1&ipt=d38518d591cfd5ac5177c4b5706885597b60642353f577405c2a92ac00f7a7f3&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fwww.flexrule.com%2Fwp-content%2Fuploads%2F2020%2F09%2FIntroduction-to-Decision-Intelligence-3.png&f=1&nofb=1&ipt=d38518d591cfd5ac5177c4b5706885597b60642353f577405c2a92ac00f7a7f3&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fwww.flexrule.com%2Fwp-content%2Fuploads%2F2020%2F09%2FIntroduction-to-Decision-Intelligence-3.png&f=1&nofb=1&ipt=d38518d591cfd5ac5177c4b5706885597b60642353f577405c2a92ac00f7a7f3&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fwww.flexrule.com%2Fwp-content%2Fuploads%2F2020%2F09%2FIntroduction-to-Decision-Intelligence-3.png&f=1&nofb=1&ipt=d38518d591cfd5ac5177c4b5706885597b60642353f577405c2a92ac00f7a7f3&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Ftse1.mm.bing.net%2Fth%3Fid%3DOIP.rECYRax_1ULFnWHdlArp2wAAAA%26pid%3DApi&f=1&ipt=3a2b1b0d04a64425dc6b4259e1dcb162676e80e7e267f48682d46effba768813&ipo=images


Farkhod Djalilov 
 

pg. 278 

Journal of Neonatal Surgery | Year: 2025 | Volume: 14 | Issue: 29s 

 

content.duckduckgo.com/iu/?u=https%3A%2F%2Ftse1.mm.bing.net%2Fth%3Fid%3DOIP.rECYRax_1ULFn

WHdlArp2wAAAA%26pid%3DApi&f=1&ipt=3a2b1b0d04a64425dc6b4259e1dcb162676e80e7e267f48682d

46effba768813&ipo=images 

[26] https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fwww.wizbrand.com%2Ftutorials%2Fwp-

content%2Fuploads%2F2023%2F05%2FAI-

APplication.png&f=1&nofb=1&ipt=4c0808a7628760ea442a142816c332dd3410722617bff39743506ad0e67f

b557&ipo=images 

[27] https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fs3.ap-southeast-

1.amazonaws.com%2Ffiles-scs-prod%2Fpublic%2Fimages%2F1617159186375-

4.png&f=1&nofb=1&ipt=36f886859c599b5b91f6e5b5e8a072991117949e6a9db73ca7989af6ff3565f0&ipo=i

mages 

[28] https://external-

content.duckduckgo.com/iu/?u=https%3A%2F%2Ftse3.mm.bing.net%2Fth%3Fid%3DOIP.OYtM-

S_ML6jGTiM-

iaadPwHaFj%26pid%3DApi&f=1&ipt=3c5c7ff772e7d1d6be447449ead824353ac0282902a1107a2ed6952458

8f88c6&ipo=images 

[29] https://external-content.duckduckgo.com/iu/?u=http%3A%2F%2Fwww.executivefinance.ca%2Fwp-

content%2Fuploads%2F2017%2F11%2F5.2.png&f=1&nofb=1&ipt=abd6f244cacd4b3ba6794d8e2c7646491

517433248850f05a7a54a03ecd85df9&ipo=images 

 
 

https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Ftse1.mm.bing.net%2Fth%3Fid%3DOIP.rECYRax_1ULFnWHdlArp2wAAAA%26pid%3DApi&f=1&ipt=3a2b1b0d04a64425dc6b4259e1dcb162676e80e7e267f48682d46effba768813&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Ftse1.mm.bing.net%2Fth%3Fid%3DOIP.rECYRax_1ULFnWHdlArp2wAAAA%26pid%3DApi&f=1&ipt=3a2b1b0d04a64425dc6b4259e1dcb162676e80e7e267f48682d46effba768813&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Ftse1.mm.bing.net%2Fth%3Fid%3DOIP.rECYRax_1ULFnWHdlArp2wAAAA%26pid%3DApi&f=1&ipt=3a2b1b0d04a64425dc6b4259e1dcb162676e80e7e267f48682d46effba768813&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fwww.wizbrand.com%2Ftutorials%2Fwp-content%2Fuploads%2F2023%2F05%2FAI-APplication.png&f=1&nofb=1&ipt=4c0808a7628760ea442a142816c332dd3410722617bff39743506ad0e67fb557&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fwww.wizbrand.com%2Ftutorials%2Fwp-content%2Fuploads%2F2023%2F05%2FAI-APplication.png&f=1&nofb=1&ipt=4c0808a7628760ea442a142816c332dd3410722617bff39743506ad0e67fb557&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fwww.wizbrand.com%2Ftutorials%2Fwp-content%2Fuploads%2F2023%2F05%2FAI-APplication.png&f=1&nofb=1&ipt=4c0808a7628760ea442a142816c332dd3410722617bff39743506ad0e67fb557&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fwww.wizbrand.com%2Ftutorials%2Fwp-content%2Fuploads%2F2023%2F05%2FAI-APplication.png&f=1&nofb=1&ipt=4c0808a7628760ea442a142816c332dd3410722617bff39743506ad0e67fb557&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fs3.ap-southeast-1.amazonaws.com%2Ffiles-scs-prod%2Fpublic%2Fimages%2F1617159186375-4.png&f=1&nofb=1&ipt=36f886859c599b5b91f6e5b5e8a072991117949e6a9db73ca7989af6ff3565f0&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fs3.ap-southeast-1.amazonaws.com%2Ffiles-scs-prod%2Fpublic%2Fimages%2F1617159186375-4.png&f=1&nofb=1&ipt=36f886859c599b5b91f6e5b5e8a072991117949e6a9db73ca7989af6ff3565f0&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fs3.ap-southeast-1.amazonaws.com%2Ffiles-scs-prod%2Fpublic%2Fimages%2F1617159186375-4.png&f=1&nofb=1&ipt=36f886859c599b5b91f6e5b5e8a072991117949e6a9db73ca7989af6ff3565f0&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Fs3.ap-southeast-1.amazonaws.com%2Ffiles-scs-prod%2Fpublic%2Fimages%2F1617159186375-4.png&f=1&nofb=1&ipt=36f886859c599b5b91f6e5b5e8a072991117949e6a9db73ca7989af6ff3565f0&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Ftse3.mm.bing.net%2Fth%3Fid%3DOIP.OYtM-S_ML6jGTiM-iaadPwHaFj%26pid%3DApi&f=1&ipt=3c5c7ff772e7d1d6be447449ead824353ac0282902a1107a2ed69524588f88c6&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Ftse3.mm.bing.net%2Fth%3Fid%3DOIP.OYtM-S_ML6jGTiM-iaadPwHaFj%26pid%3DApi&f=1&ipt=3c5c7ff772e7d1d6be447449ead824353ac0282902a1107a2ed69524588f88c6&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Ftse3.mm.bing.net%2Fth%3Fid%3DOIP.OYtM-S_ML6jGTiM-iaadPwHaFj%26pid%3DApi&f=1&ipt=3c5c7ff772e7d1d6be447449ead824353ac0282902a1107a2ed69524588f88c6&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Ftse3.mm.bing.net%2Fth%3Fid%3DOIP.OYtM-S_ML6jGTiM-iaadPwHaFj%26pid%3DApi&f=1&ipt=3c5c7ff772e7d1d6be447449ead824353ac0282902a1107a2ed69524588f88c6&ipo=images
https://external-content.duckduckgo.com/iu/?u=https%3A%2F%2Ftse3.mm.bing.net%2Fth%3Fid%3DOIP.OYtM-S_ML6jGTiM-iaadPwHaFj%26pid%3DApi&f=1&ipt=3c5c7ff772e7d1d6be447449ead824353ac0282902a1107a2ed69524588f88c6&ipo=images

